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MEMORANDUM
May 31, 2019
To:  Members of the Committee on Oversight and Reform
Fr:  Majority Staff
Re:  Hearing on “Examining Federal Labor-Management Relations”
On Tuesday, June 4, 2019, at 2:00 p.m., in room 2154 of the Rayburn House Office

Building, the Subcommittee will hold a hearing to examine the policies and management of the
Federal Labor Relations Authority (FLRA).

. SCOPE AND PURPOSE

The FLRA was established by the Federal Service Labor Management Relations Statute
of 1978. The FLRA consists of: (1) a three-member Authority, appointed by the President,
which interprets and applies the statute in adjudications of labor-management disputes arising in
the federal workplace; (2) a General Counsel, with five regional offices, which investigates and
prosecutes charges of unfair labor practices; and (3) a seven-member Federal Service Impasses
Panel, appointed by the President, which resolves negotiating impasses by imposing contract
terms. The hearing will focus attention on the policies and management of the Authority and the
Office of General Counsel.

1. WITNESS
The Honorable Colleen Duffy Kiko
Chairman
Federal Labor Relations Authority

Staff contacts: Wendy Ginsberg, Lena Chang, and Jaron Bourke at (202) 225-5051.



